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Q.1 What do you mean by “patriarchy”? Discuss the characteristics of patriarchy as explained by
Deniz Kandiyoti. (20)

"Patriarchy" refers to a social system or structure in which men hold primary power and
dominance over women in various aspects of society, including politics, economics, and
family. It is a system that perpetuates gender inequality and reinforces the subordination of

women.

Deniz Kandiyoti, a prominent feminist scholar, has highlighted several characteristics of
patriarchy. Here are some key points from her analysis:

Gendered Division of Labor: Patriarchy is marked by a rigid division of labor based on gender,
where certain roles and tasks-are assigned to‘'men and women. Men are typically associated with
public and productive activities, such as work outside the home, while women are assigned

domestic and reproductive roles, responsible for nurturing and caregiving.
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Male Control over Resources: Patriarchal societies tend to concentrate power and resources in
the hands of men. This includes control over property, inheritance, economic opportunities, and
decision-making processes. Women often have limited access to resources and face economic

dependency on men.

Male Authority and Decision-making: Patriarchy is characterized by male dominance in
decision-making processes, both within the family and in broader social and political realms.
Men hold positions of authority and power, while women's voices and perspectives are often

marginalized or excluded.

Restrictive Gender Norms: Patriarchal systems enforce strict gender norms and expectations,
defining how men and women should behave, dress, and interact. These norms reinforce gender
roles and stereotypes, often leading to the marginalization of individuals who do not conform to

traditional gender expectations.

Control over Women's Bodies and Reproduction: Patriarchal systems seek to control women's
bodies and reproductive capacities. This can be manifested through practices such as restrictions
on reproductive rights, limited access to healthcare, and the objectification and sexualization of

women's bodies.

Violence and Discrimination: Patriarchy perpetuates various forms of violence and
discrimination against women, including physical, Sexual, and emetional abuse. Women often
face“unequal “treatment and discrimination inareas such"as education, employment, and legal

rights;

Kandiyoti's analysis highlights the systemic nature of patriarchy and the ways in which it shapes
social, political, and economic structures. Understanding these characteristics is crucial for

addressing gender inequality and working towards creating more equitable societies.



Q.2 Discuss in detail the Marxist view of religion as a social institution. (20)

Marxism provides a distinct perspective on religion as a social institution. According to Marxist
theory, religion is seen as a product of social and economic conditions, serving specific
functions within a class-based society. Here are the key elements of the Marxist view of

religion:

1. Reflection of Material Conditions: Marxists argue that religion is a reflection of the material
conditions of society, particularly its economic structure. They contend that religion arises
from and reflects the social relations and contradictions present in a given society. For
example, in a capitalist society characterized by exploitation and class struggle, religion
might serve to legitimize and reinforce the existing social order, portraying poverty and

inequality as inevitable or divinely ordained.

2. ldeological Superstructure: Marxism views religion as part of the ideological superstructure
that arises from the economic base. The economic base refers to the means of production,
while the ideological superstructure encompasses institutions like religion, education, and
the legal system. The superstructure is considered to serve the interests of the ruling class,

perpetuating their dominance and preserving theexisting social,order.

3. Opiate of the'Masses: One of the most famous Marxist expressions regarding religion is Karl
Marx's statement that religion is the "opiate of the masses.” Marx argued that religion
functions as a form of social control, providing comfort and solace to the exploited and

oppressed working class. By offering the promise of rewards in the afterlife or advocating



resignation to current suffering, religion can discourage individuals from seeking to

challenge or change their material conditions.

4. False Consciousness: Marxists assert that religion contributes to false consciousness, which
refers to a distorted understanding of reality that obscures the underlying social and
economic contradictions. By focusing on otherworldly concerns and spiritual salvation,
religion can divert attention from the material conditions and class struggle in the present
world. This false consciousness, according to Marxists, prevents the oppressed from

recognizing their exploitation and organizing for revolutionary change.

5. Historical Materialism: Marxism adopts a historical materialist framework, which asserts that
social institutions, including religion, change and evolve alongside the development of
productive forces and class relations. As societies progress from feudalism to capitalism
and potentially socialism, Marxists argue that religion-will gradually lose its significance

and influence over time.

However, it is important to note that not all Marxists hold the same view on religion. Some
emphasize the potential role of religion as a force for liberation and social change,
particularly in contexts where religious movements align with progressive political
struggles. Additionally, there are diverse religious beliefs and practices within the working

class, challenging the notion of religion solely functioning as a tool of the ruling class.

Marxism views religion as‘a'social institutionthat reflects'and reinforces the"dominant'economic
structure- and\ class ‘relations! It sees-religion as serving to maintain social control,
perpetuate false consciousness, and potentially hinder revolutionary consciousness among

the working class.



Q.3 How does education help to place people in roles best suited their talents and abilities?
(20)

Education plays a crucial role in helping individuals discover and develop their talents and
abilities, and in turn, in placing them in roles that align with their skills. Here are several

ways in which education facilitates the process of matching people with suitable roles:

Skill Development: Education provides individuals with the opportunity to acquire knowledge,
skills, and competencies in various subjects and fields. Through formal education, individuals
can explore different subjects, identify their areas of interest, and develop their talents and
abilities. For example, a student interested in science may pursue education in that field, gaining
the necessary knowledge and skills to excel in related roles.

Aptitude Assessment: Educational institutions often employ tools and assessments to identify
students' aptitudes and strengths. Aptitude tests, career counseling, and vocational training
programs can help individuals discover their natural abilities and inclinations. By understanding
their strengths, individuals can make more informed decisions about their career paths and

choose roles that align with their talents.

Exposure to a Range of Opportunities: Education exposes individuals to a wide range of
subjects, disciplines, and career options. Students have the opportunity to explore different fields,
engage/in extracurricular activities, and interact with professionals“from various industries. This
exposure helps ndividualsgain insights into different roles, discover their ‘interests, and make
more informed choices regarding their, future career paths.

Specialization and Higher Education: Higher education institutions offer specialized programs
and degrees that allow individuals to develop expertise in specific areas. By pursuing higher
education, individuals can deepen their knowledge and skills in a particular field, which



enhances their suitability for specialized roles. For example, a person interested in finance may
pursue a degree in finance or accounting, gaining the necessary expertise to excel in related roles

such as financial analyst or accountant.

Networking and Mentorship: Education provides opportunities for networking and mentorship,
which can play a crucial role in connecting individuals with suitable roles. Through interactions
with professors, professionals, and alumni, students can establish valuable connections and
receive guidance on career paths that align with their talents and abilities. These connections can
lead to internships, job opportunities, and mentorship relationships that facilitate career

placement.

Soft Skills Development: Education not only focuses on academic knowledge but also
emphasizes the development of soft skills. Soft skills such as communication, critical thinking,
problem-solving, teamwork, and leadership are essential .in various roles and industries. By
honing these skills ‘through education, individuals become more well-rounded and better
equipped to excel in roles that require a combination of technical expertise and interpersonal

abilities.

While education provides a foundation for individuals to discover and develop their talents and
abilities, it's important to recognize that the placement process also involves other factors
such as job market conditions, networking, personal motivation, and opportunities for
further skill development through experience and training. Education acts as a stepping
stone, in this process, equipping individuals with the necessary tools to identify and pursue
roles that align with their talents and abilities.



Q.4 Describe the two types of industrial interest groups. What purpose do trade unions serve for

the employees and for the nation’s economy as a whole? (20)

The two types of industrial interest groups are employer associations and trade unions.

1. Employer Associations: Employer associations are industrial interest groups formed by
employers or business owners to promote and protect their common interests. These
associations typically represent the collective interests of companies within a specific
industry or sector. Their primary objectives include advocating for favorable business
conditions, negotiating with trade unions on labor issues, and influencing government
policies and regulations that impact their industries. Employer associations often engage in
collective bargaining with trade unions to establish employment terms, such as wages,
benefits, and working conditions. They also provide a platform for employers to

collaborate, share industry-specific knowledge, and address common challenges.

2. Trade Unions: Trade unions, on the other hand, are organizations formed by workers or
employees to protect their rights and advance their collective interests in the workplace.
Trade unions serve as representatives of workers, bargaining on their behalf with
employers to secure better wages, working conditions, benefits, and job security. They aim
to improve workers' rights, protect against unfair treatment or exploitation, and ensure a
fair distribution of resources In the labor market. Trade unions engage in collective
bargaining with employers or employer ‘associations, negotiating labor contracts or
collective agreements. They may also engage in activities such as organizing strikes,

protests, and campaigns to address labor-related issues.and advecate for werkers' rights.

The purpose of trade unions is twofold:

1. Employee Protection: Trade unions play a crucial role in protecting the rights and interests of
employees. By collective bargaining and negotiating with employers, trade unions strive to

secure fair wages, reasonable working hours, safer working conditions, and other benefits



for workers. They provide a platform for employees to voice their concerns, seek redress
for workplace grievances, and ensure that their rights are respected. Trade unions can act as
a counterbalance to the power dynamics between employers and workers, empowering

employees and helping to maintain a balance of power in labor relations.

2. Economic Impact: Trade unions also have broader implications for the nation's economy as a

whole. By advocating for better wages and working conditions, trade unions contribute to
improving the living standards of workers. This, in turn, can lead to increased consumer
spending, economic stability, and reduced income inequality. Trade unions can also
influence labor market policies, government regulations, and social protections, which can
have significant implications for the overall functioning of the economy. Additionally,
trade unions often play a role in promoting skills development, job training, and workforce

productivity, contributing to economic growth and competitiveness.

Overall, trade unions serve as a vital mechanism for protecting workers' rights, addressing labor-

Q.5 "What'has beenithe impact of division of labor on economy?

Thed

related issues, and ensuring a fair distribution of economic benefits. Their activities and
collective bargaining with employers or employer associations help shape labor relations,
influence workplace conditions, and contribute to the broader socioeconomic well-being of

employees and the nation's economy.

ivision of labor has had a significant impact on the economy, contributing to increased

productivity, specialization, and economic growth. Here are some key impacts of the division of

labor:

(20)



Increased Productivity: The division of labor allows individuals to specialize in specific tasks or
roles, leading to increased efficiency and productivity. By breaking down complex production
processes into smaller, specialized tasks, workers can focus on their areas of expertise and
develop higher levels of skill and proficiency. This specialization reduces the time and effort

required to complete tasks, leading to greater output per unit of input.

Specialization and Expertise: The division of labor enables workers to become experts in their
respective areas of specialization. As workers repeatedly perform a specific task, they become
more skilled and efficient, leading to improved quality and increased output. Specialization
allows workers to develop a deep understanding of their specific roles, leading to greater

innovation, problem-solving, and overall productivity.

Economies of Scale: The division of labor, coupled with mass production, facilitates economies
of scale. By organizing production processes into specialized tasks, large-scale production
becomes feasible, resulting in lower average costs per unit of output. Specialized workers can
perform their tasks more quickly and effectively, leading to higher production volumes and
lower per-unit costs. This allows businesses to achieve cost efficiencies and offer goods and

services at competitive prices.

Innovation and Technological Advancement: The division of labor encourages innovation and
technological advancement. As workers specialize in specific tasks, they gain in-depth
knowledge and insights into their roles, leading to opportunities for process improvements and
innovation. Specialization can lead to the development of new technologies, tools, and

techniques, driving-overall economic;progress-and grewth.

Interdependence and-Trade:-The division-of,labor creates interdependence among different
individuals, industries, and regions. As each worker specializes in a particular task, they become
reliant on others to perform complementary tasks. This interdependence fosters trade and
exchange, as individuals and organizations rely on one another for the goods and services they
do not produce themselves. Specialization and trade enable individuals and economies to benefit

from comparative advantages, leading to increased efficiency and overall economic welfare.



Employment and Job Creation: The division of labor creates a demand for diverse skills and
expertise, leading to increased employment opportunities. As tasks are divided and specialized,
more job roles and positions are created to accommodate the specific functions required in each
area. This job creation contributes to economic growth, income generation, and the overall

development of a skilled workforce.

It's important to note that while the division of labor has many positive impacts, it can also lead
to certain challenges, such as worker alienation, deskilling in certain tasks, and potential
overreliance on specific industries or sectors. Managing these challenges and ensuring equitable
distribution of benefits are essential considerations for maintaining a balanced and inclusive

economy.



